
 

 

  

Forth Valley Rape Crisis centre (FVRCC) is looking for a new Treasurer to join its Board. 

 

FVRCC was established in 2015/16 as a Scottish Charitable Incorporated Organisation 

(SCIO). We provide free and confidential information, advocacy and support across the Forth 

Valley region to anyone aged over 13 affected by any form of sexual violence. We are led by 

a voluntary Board of Directors, all of whom are women either living or working in the area.  

 

The centre currently employs 11 paid members of staff and is supported by a growing team of 

volunteers and sessional workers.  

 

You can find out more at our website: https://www.forthvalleyrapecrisis.org.uk. 

 

 

Our service  

⮚ We support anyone (over 13) affected by any form of sexual violence  

⮚ We provide an inclusive service: our support service is open to survivors of all 

genders, and we consciously focus on providing an inclusive environment to all. 

Unfortunately, our support space is not currently wheelchair accessible and so we are 

actively working towards improving access. In the meantime we are able to offer 

support at nearby accessible venues.  

⮚ The core work of the centre is to provide one to one support to survivors to support 

them to recover and heal from the trauma of sexual violence. The centre also offers 

group work to survivors. In addition, the centre supports family, friends and workers 

who are supporting someone affected by sexual violence.  

⮚ We are a partner in the National Advocacy Project, coordinated by Rape Crisis 

Scotland (RCS). Our Support and Advocacy Worker provides advocacy and emotional 

support to survivors who are reporting, or considering  reporting, to the police with 

this process or with on-going criminal justice proceeding such as giving evidence or 

attending court.  

⮚ We are a partner in the national Rape Crisis prevention programme and deliver 

prevention work with children and young people across the Forth Valley area. This 

work is aimed at working with children and young people to explore and develop 

positive healthy attitudes regarding topics such as; sexual violence, social media, 

gender and consent.  

⮚ We deliver training and seminars to other professionals and agencies- which increase 

knowledge and understanding of sexual violence and its impact and collaborative 

multi agency working to best meet the needs of survivors.  

⮚ We are a member of the Stirling, Falkirk and Clackmannanshire Gender-Based 

Violence Partnerships.  
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About the role  

Whilst it’s important that all trustees collectively play their part in financial monitoring and 
decision making, the role of the Treasurer is to take the lead in advising the Board on all 

financial aspects of the organisation. The Treasurer will also be a Board member. Supported 

by the Financial Sub-Committee, the Treasurer will be responsible for:  

 

⮚ Maintaining an overview of the organisation’s financial affairs with the support of the 
centre manager and book-keeper 

⮚ Ensure that adequate financial and audit controls are in place and that these are 

subject to regular review 

⮚ Promote the financial viability and long term sustainability of the organisation 

⮚ Liaising with the auditors or financial examiners for the annual review of accounts. 

⮚ Adopt financial accountability for the organisation’s financial affairs 

⮚ Be a counter signatory to any major banking transactions. 

⮚ Identifying and bringing to the attention of the Board any financial risks facing the 

organisation. 

⮚ Scrutinise the proposed budget annual budget and advise and guide the Board on it. 

⮚ Scrutinise and evaluate on a regular basis the cash flow position and bring to the 

attention of the board any issues. 

⮚ Ensure that funding received for specific purposes is accounted for appropriately 

⮚ Chair the quarterly finance sub-committee 

⮚ Drawing up or reviewing policies for finance and investment - ensuring that the 

charity has robust and effective financial controls in place 

⮚ Presenting financial reports, raising issues and answering questions at regular 

meetings and the AGM 

 

Skills and requirements  

The post holder should have:  

⮚ A commitment to feminism and feminist governance and experience or a demonstable 

understanding of what strong governance looks like 

⮚ An understanding of the gendered analysis of violence against women  

⮚ Knowledge and experience of financial processes and procedures and the ability to 

identify and mitigate financial risks 

⮚ Ability to review and analyse financial reports and data 

⮚ The ability to form positive and productive relationships with fellow Board members, 

the staff and volunteer team and wider stakeholders as required  

⮚ Forward planning skills and strategic vision 

⮚ Be able to effectively chair sub-committee meetings  

⮚ Be able to commit the time required to be an effective Treasurer 

 

 



 

Estimated time commitment  

The current time commitment of the Treasurer is approximately 10 hours per quarter which 

includes preparation for, and attendance at, a quarterly Board meeting and a Finance Sub-

committee meeting in addition to ad hoc issues arising. Meetings currently take place at our 

centre in Stirling.  

 

The position is voluntary but reasonable expenses will be paid. 

 

What can FVRCC offer in return ? 

FVRCC is still a young centre and we have big plans so this is a great opportunity to get 

involved and help shape our future; 

 

⮚ The opportunity to shape a vital and exciting organisation  

⮚ To be part of ensuring survivors in Forth Valley get access to the services they need 

and deserve  

⮚ Induction training as well as ongoing training opportunities  

⮚ Networking and development days with other Board Members in the Rape Crisis 

network to develop Governance practice  

⮚ Chance to challenge yourself and develop new skills  

⮚ Opportunity to work with people with similar values and ethos  

 

 

How to apply 

Applications should take the form of a CV and a short supporting statement outlining what 

you would bring to the role and your interest in it. These should be sent to Rachel Maitland, 

the Chair to the Board at chair.fvrcc@gmail.com by 12 noon on Friday 10th January 2020. 

 

 

 

 

  


